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ABSTRACT

Israel is typical of the type of society in which women are most likely to be rewarded for their work within the family rather than their success in an occupation (Shye, 1991). As explained by Coser and Rokoff (1971) more than a quarter century ago, that professional women experience conflict in their lives because of the social values of the society that favor their work within the family over their work outside of the family. 













































This study examines the role of the woman in the modern Israeli home through a qualitative interview survey of several Israeli married women. The results suggest the need for new definition of the term family which could attempt and enlight a more determined definition of the role of the woman in the modern Israeli family and to consider the family unit in new economic terms, terms that are suggested within the body of the study.

LITERATURE REVIEW 

Women in Israel - A Sociological Overview

Israel is a society of many contradictions: It is an industrialized society in which 90 percent of the population live in urban areas and at the same time a traditional one with regard to the structure and centrality of family. 
Gender Identity 
Women's gender identity is one aspect of their social identity; it is the meaning women attach to their membership in the category "female." Identification with this category can be associated with positive, negative, or ambivalent feelings, depending on the salience and nature of comparative distinctions between men and women in a given setting. These distinctions and the value attached to them in turn affect women's group- and self-attributions, including stereotypic attributions. These processes of comparison and attribution, as they occur in organizational settings, help to shape women's gender identity at work.

It is a welfare state, whose institutional infrastructure was created by pioneers committed to egalitarian, socialist ideas. Its population,  however, was more than doubled by immigrants coming  from patriarchal cultures and underdeveloped economies of the Middle East and North Africa. Humanist ideology coexists with religious ideology, institutionalized in a dual legal system that assigns powers to secular and clerical judicial authorities (Raday, 1991). Humanist ideology minimizes gender differences. Religious ideology assigns a different set of rights and obligations to women and men. Secular law is based  on the principle of equality for men and women, with  the goal of treating them as similarly as possible. Religious law imposes a different legal status on men and women. (Raday, 1991)
Gender Roles and Family Life in Israel 

In the secular life of modern Israeli society, the very category of gender is often missing from the cultural and political lexicon. The "woman's question" was claimed to be settled by early Zionism, once and for all, and powerholders have historically turned a blind eye to many bitter problems experienced by women in both the domestic and public realms (Posadskaya, 1994; Buckley, 1997). In theory, "emancipation and equality" within the Zionistic society has meant that gender divisions have ceased to exist, and women are treated the same as men: doing the same work for equal salaries. Maternity-related policies, praised as an achievement of Israeli society (e.g., job-protected paid leave, public daycare) reflected an economic need to keep women employed, combined with the state's interest in higher birth rates, rather than egalitarian or feminist goals (Voronina, 1994). 

Despite women's relative economic autonomy, the traditional Israeli patriarchy continued to flourish under socialist Zionism, albeit in disguised and mutant forms. This was especially apparent in the realm of marriage and family life, far less affected by emancipatory ideas than the labor market. While being equal breadwinners, Israeli women also carried out most household, childcare, and other domestic chores (Voronina, 1994). 

Israeli Familism and its Implications

Israel is a family -oriented society. Although it is urban industrial, it has high marriage and fertility rates and low divorce and illegitimacy  rates, compared to most Western countries. Israeli Muslims exhibit higher  rates than Jews on all indices of family orientation, especially fertility.
Although both men and women typically ascribe a high value to family life, women are responsible for and typically do most of the child-care and housekeeping.   They spend approximately twice as much time in these tasks as do men, regardless of whether they are employed outside the home. (Izraeli and Weill, 1988) Where wives' income, however, is equal to or greater than that of their husbands, the division of labor in the family is more egalitarian and both tend to attribute equal importance to the career success of their spouses as to their own (Izraeli and Silman, 1992). In a study of the bases for marital satisfaction among young married couples, Shachar (1991) found gender differences and the workings of a double standard. Whereas for men, marital satisfaction was highest when they held liberal attitudes regarding family variables such as sexual permissiveness and an egalitarian division of labor and their wives held conservative attitudes, for women it was highest when their husbands held liberal attitudes and their own attitudes had no affect on their marital satisfaction.
Individualistic occupational achievement has become an increasingly important  channel for status attainment, but cultural norms mandate that women be responsible for the household. While social policy supports women’s entry into the labor force, it also discourages women from investing in high-commitment careers. Gender discrimination in the labor market encourages even highly educated women to opt for intensive family commitments over career investment and to select those jobs that enable them to give priority to family life. (Azmon and Izraeli 1993, p.2)
The Israeli Woman's Perception of Her Social Status

In a recent research study carried out by Naamat Women's Organization (1999), an attempt was initiated to assess the progress of gender equality made by Israeli feminism. It was found that among the interviewees, (1000 Israeli women), 56% believed that the status of women has improved in recent years. This is expressed in their assessment that men no longer have sovereignty over such qualities as leadership and the abilities for teamwork, and that women managers are as capable as men. However, 67% continue to believe that women are more suitable for child-care tasks.
Labor Force Participation
Women's labor force participation declined in the 1950’s from pre-state levels, following the mass immigrations from the more traditional and less-developed countries of the Middle East and North Africa, and then rose slowly during the 1960’s as the immigrants were absorbed into the labor market. Between 1969 and 1989 the proportion of women in paid work increased from 27% to 41%. Among Jewish women the figure reached 45 percent. Among non-Jewish women it was approximately 12%, up from 7 % in 1970. Women's labor force participation increased rapidly during the 1970’s because women joined the labor force in response to the demand for educated workers created by the expansion of public community and financial and business services. At the same time, growing military and defense-related needs absorbed men from the civilian sector, shrinking the pool of those available for the civilian economy. The reduction in the civilian labor force was intensified by the growth in number of university students. The high demand for labor in the 1970s also opened opportunities to women wishing to re-enter the labor market in their late thirties and forties, ages previously making them "too old" to hire.
During these years of growth, women gravitated to white collar occupations in which their education gave them an advantage and in which they already had a foothold, such as teaching, nursing, and clerical work. But they also penetrated occupations such as bank tellers in which employers, unable to attract sufficient numbers of men, were more willing to hire women than previously. The proportion of women increased in a number of traditionally male professional and managerial occupations, including lawyers and jurists, architects, managers in the in public service, bank branch managers, primary and intermediate school principals, and technicians. Women also entered management, where they constitute about 16 percent of the category, in specializations where competition with men had become less intense (Izraeli, 1988a). 

In 1999  the proportion of women in paid work among Jewish women remained at 45.8% as compared with 61.6% for men. Two demographic trends are indicative of the growing stability of women's commitment to the labor force: the upward drift in the age group with the peak participation rate, and growth among married women, especially those with young children who work outside the home. In 1970, the age group with the largest proportion of women in the labor force was 18-24, in 1975 it was 25-34 and in 1985 35-44. Over 62% of all non-single Jewish women with youngest child aged two to four are in the labor force, and among women with some post-high school

education, the rate is more than 78 %. While women's commitment to the labor market has intensified, the proportion employed in part-time jobs (less than thirty five hours a week) has increased. The decline in full-time female workers (from 69 % in 1976 to 61 % in 1988) reflects both the shrinkage in available full-time positions and the convenience for married women of part-time employment. Women, at least in the short run, are not penalized for taking part-time jobs. Proportionately, they receive the same social benefits and even enjoy security of tenure. As more women, however, are shifted into the growing market of "temporary workers," this advantage may be eroded.
The Perception of Equality in the Home

The home continues to be an area of conflict, marked by the clear perception of the trade-offs to be made. A relatively high percentage of women (42%) believe that their social status continues and will remain dependent on that of their husband, although 65% no longer recognize the husband as the chief breadwinner in the family. 
In a recent survey of Israeli women (Tzameret, 1999), results indicate that the issue of sharing household tasks continues to arouse tension, with 91% of interviewees (N=1000) agreeing with the "unfairness" of the allocation of tasks, in view of the fact that women continue to fulfill the greater share of household responsibilities, including child-rearing, even when they work outside of the home. Attitudes toward the division of household labor continue to be positively correlated with religiosity. Observant women continue to support the traditional allocation of roles. According to the Tzameret study, equality also appears to be affecting women's perception of their sex lives: 52% stated that they believed that women who worked outside the home enjoyed richer sex lives. Although this figure is similar to the rate of women who work outside the home (55%), the correlation between the two is not statistically significant. This finding may be explained by women's perception that their status within the family, rather than the fact of working outside the home, is the critical variable in this case. Similarly, this perception of improved status is reflected in the interviewees' objections (79%) to the policy of dismissing women first during periods of downsizing.
RESEARCH METHODS 

The approach used in this study is the qualitative approach. 
Qualitative data is extremely varied in nature. It includes virtually any information that can be captured that is not numerical in nature.

There are a wide variety of methods that are common in qualitative measurement. 

In this study the in-depth interview approach is used.The interview approach is unstructured. Unstructured interviewing involves direct interaction between the researcher and a respondent or group. It differs from traditional structured interviewing in several important ways. First, although the researcher may have some initial guiding questions or core concepts to ask about, there is no formal structured instrument or protocol. Second, the interviewer is free to move the conversation in any direction of interest that may come up. Consequently, unstructured interviewing is particularly useful for exploring a topic broadly. However, because this lack of structure, each interview tends to be unique with no predetermined set of questions asked of all respondents, it is usually more difficult to analyze unstructured interview data, especially when synthesizing across respondents.

Method 

In order to explore the experiences of women in today's Israeli society, with regard to their role as wives, mothers, and career women, and their identity within the family and within the work community, in the dwan of the new milenium,I collected data from several sources such as symposiums and conferences on gender issues, media scaning,new books published ect. Along with it, I interviewed 7 women between the ages of 30 and 67, all of whom have been married and have children as well as careers. These women have ethnic backgrounds that include Yemen, Germany, the United States and the Israeli kibbutz movement. I selected high-profile women who were known to me because of their success in their respective careers. Examples of those selected for the study include the head of an academic department at Tel Aviv University who is well respected in her field, and a women who is instrumental in the creation and development of a neighborhood of an Israeli urban center that is known for its cultural artistic uniqueness.

The interviews took place in the informant's home, and were conducted in their native tongue which was Hebrew with one exception being English, and taped with the permission of the informants. I used open-ended questions to guide women through the interview, including the items on their demographics, pre-emigration background when applicable, employment history in Israel, social networks, family circumstances, and especially their feelings about their situation.I asked about sharing of household duties with their spouse and relationship with spouse (the role the informant takes in the marriage relationship). The interview lasted, on average, two hours.

Results

The intent of this study was to reach a authentic perspective on the essence of the phenomenum.The women in the representative group were  professional women who are struggling with their role and identity within society and within the family and had not given up anyone of their multiple identities. I have included several successful interviewees who wish to have both families and careers, and the difficulties that occur within the marriage and family when this occurs.This group has adopted individualy values and norms which are advenced and post-modern.
Most of the women interviewed were able to stay in their chosen profession. These are women with especially high skills ,but stuggle with multiple opposite expected roles . 

The definition of role is:

Role- A socialy prescripted pattern of behaviour corresponding to an individual’s status in a particular society.b. A function performed by some one or some ting in a particular situation,process or operation. (Webster Thirdnew  International Dictionary,1966, p.1968)

The pattern of behaviours that defines a role is a set of expectations that is conveyed and attached to it and there is a socialy consenzus about what is expected  from the person performing the role.

The “main analitic story” of this research is a role conflict, that means that opposite and conflictual expectations are transmited by our society twards the female individual.The discrepancy and mismatch between the excelency of actions performences and doings of these women and their un-pleased , unsutisfied percection of themselves may be caused also by the pile of social demands and expectations which were internalized, and absorbed in their identity.

Change and relif could be achived by a new concept which will take into consideration those expectations and will “ clean-up” and resolve these conflicts.By a second encoding of the interviews,intending to find a theory which is grounded in the date I’ve collected, a new concept has rosen from the interviews.
Let us grasp the family as an social organization .

 By definition a system is “a comlex unity formed of many diverse parts subject to a commun plan or serving a commun purpose”

( Webster Third New Internaional Dictionery,1966, p.2322).

A family is a definite system composed from diverse parts, but what is the mutual plan or the commun porpose of a family?

The conflicts within the family unity are perhaps due to the fact that the aim/purpose/target is unknown,unspoked, undercovered and invisible. The aims are existing and driving actions but they are the individual targets, as the concept of the modern western education warship individuality.Those individuals, when acting in a family system maintain the original scopes and aims and expectations, yet the sorrounding has changed. Family is not a combination of different individuals. When the creation of the family unit occures there must be a clear,known and aweare definition of the new targets and porpuses of the family.While no economic organization/company would succeed to exist if its employees do not know what their firm is manufacturing, the family members may live long after not knowing what is the mutual aim of their family.Furthermore each of them have different ,sometimes opposite targets in their lives.Formulation and derivation, of the principals, expectations and purposes of the family system ,by its members, is essencial and unevidable. 

When the awearness and knowledge of the targets of the family is achived, then it is possible to design and apply possible strategic decisions actions and in order to achive those goales.
Is “excellent best educated children” a mutual goal of the family system? In Israel it is likely to say a definite “Yes”. Than the strategy must be designed so the best resources and procedures must be choosed so that the goal is achieved; 
Joining energy and resources is anouther crucial issue. Mutual goal asks for mutual partnership. When all resources (male ‘s and female’s) are combined to achive those agreed, mutual targets, than greater results may be achived. I claim that a lot of energy and other resources are spent and wasted when conflictual tasks pills on the family members, and when each individual acts as if he is indipendent to the other members of the family unit.Joining forces on agreed goals of the family system may help overcome the turbulent ever changing   era. 
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